
1

ECHO
The New Brunswick Association of Speech-Language 

Pathologists and Audiologists

Winter  2020-2021

Executive Director’s Report
Strategic Plan Update ……………….pg 6

Karen’s Books for Kids
Honouring Her Passion for Literacy… pg 19



2

CONTENTS

Executive Directory Pg. 3 

President’s Report Pg. 4 

Training Trust Fund Pg. 5 

Executive Director’s Update Pg. 6 

PR Committee Report Pg. 9 

Nominate Pg. 10 

Getting to Know Pg. 11 

30 Years of Service Pg. 12 

Online Education Pg. 13 

Regional Updates Pg. 14 

Karen’s Books for Kids Pg. 19 

Publishing Information Pg. 20



3

NBASLPA/AOANB 
147 Ellerdale Avenue, Moncton, N.B. E1A 3M8 
Telephone: 506-858-1788 Fax: 506-854-0343 

Email: nbaslpa@nb.aibn.com 
Website: https://www.nbaslpa.ca/

EXECUTIVE COUNCIL 

President   Cathy Cormier 
President-Elect  Paula Murray 
Past-President  Alisha Gaetz 
Treasurer   Angela Kaiser-Hansen 
Secretary   Allison Bowes 
Public Representative John Gillis 

STAFF 

Executive Director  France Gauthier  
Registrar    Linda Walsh 
Executive Assistant Diane DeCoste 

REGIONAL REPRESENTATIVES 

Moncton   Cathy Cormier  
Saint John   Jennifer MacFarlane  
Fredericton   Margo Cartwright  
Edmundston  Stephanie Bellemare-Gagnon 
Campbellton  Stephanie Bellemare-Gagnon 
Bathurst   Stephanie Bellemare-Gagnon 
Miramichi   Lindsay Gilliss 

COMMITTEE (AND SUB-COMMITTEE) CHAIRS 
 
Awards     Vacant 
Audiology    Vacant 
Complaints    Claudine Godbout-Lavoie  
Finance    Angela Kaiser-Hansen 
Legislation    France Gauthier  
Membership                       Allison Bowes  
Public Relations   Dianne Silliphant  
Translation    Nicole Caissie  
Discipline     Francisca Morneault 
Training Trust Fund (co-chairs)     Annie Giasson & Kathy Mullin  
SLP Committee (co-chairs).            Ruth Woodworth & Kathrin Pader                    
Education    Vacant                                                                  
CEE Auditing   Allison Bowes 

https://www.nbaslpa.ca/
https://www.nbaslpa.ca/


4

President’s Report

Cathy Cormier, 
President-2020-2021

Dear Members, 

As the incoming president of our associa<on, I am grateful to have the opportunity to work on behalf 
of our audiologists and speech-language pathologists. Volunteering for NBASLPA has been a 
professional goal of mine and I con<nue to be excited to support and advance our professions within 
New Brunswick.  I want to take a moment to thank our Execu<ve Council members, our staff, and the 
commiMee volunteers. I have quickly learned the vital role of each of these posi<ons and the true 
dedica<on that is put forth.  

Our Execu<ve Council and employees (Registrar, Execu<ve Director Execu<ve Assistant) have finalized 
our Strategic Plan and our Opera<onal Plan, which will guide us over through 2022. The four main 
pillars of our strategic plan include regula<on, educa<on, advocacy through the advancement of the 
professions, and internal processes, all of which are valuable to our members and the public.  As 
Execu<ve Council members and employees, we will strive to address each of these pillars’ components 
and inform our members of the work being done within NBASLPA. Commitment in these cri<cal areas 
has recently allowed us and members to have more in-depth conversa<ons. Members have 
demonstrated an excellent level of communica<on and interest in NBASLPA and I encourage you to 
con<nue to be engaged, perhaps through volunteering with one of our commiMees. Currently, we have 
openings as Chair of the Audiology commiMee, Chair of the Educa<on commiMee and members of the 
Awards commiMee.  

A key area of communica<on that has been received recently is the request to provide simultaneous 
transla<on at our mee<ngs, whether it is at a Special Mee<ng or our Annual General Mee<ng. The 
Execu<ve Council strongly supports this and is currently working with our Execu<ve Director to iden<fy 
op<ons to introduce this.  

Looking ahead into 2021, I am excited by our EC and staff's progress within a short amount of <me. It 
has allowed us to re-engage cri<cal commiMees such as the Legisla<on CommiMee, Membership 
CommiMee, Educa<on CommiMee and Public Rela<ons CommiMee. It has also permiMed us to review 
our internal processes, such as basic role responsibility and communica<on with our members. As 
simple as it may seem, there are many moving parts within our small associa<on. To assist us in 
con<nuing with our progress, if you have an administra<ve ques<on such as log-in access, website 
issues, or registra<on/ new applicants, please contact decoste@nb.aibn.com. If your ques<on is 

mailto:decoste@nb.aibn.com%22%20%5Ct%20%22_blank
mailto:decoste@nb.aibn.com%22%20%5Ct%20%22_blank
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related to clinical prac<ce, staffing, commiMees, or general concerns, please direct your 
communica<on to our Execu<ve Director (ed@nbaslpa.ca) and current president 
(president@nbaslpa.ca). We will ensure the communica<on is shared with the EC and provided to 
either a staff member, the Execu<ve Council or a commiMee.  

As a healthcare provider, I encourage you to take a moment and reflect on your 2020 professional year. 
Marvel in your accomplishments and smile at the moments that you provided the very best client 
care. And now, set goals for 2021 (if you have not already). As audiologists and speech-language 
pathologists, we are privileged to provide care to those we serve in New Brunswick. I wish all of you a 
very prosperous and safe winter season.  

   Thank you, 

TRAINING TRUST FUND

The TTF committee would like to remind you that 2800 $ is available for 

educational events this year. To date, no applications for event funding 

have been received which is not surprising under the circumstances. 

However, it may not be too late to organize a virtual conference. We 

encourage our members to take advantage of the funds available to 

plan something different this year. Put your thinking caps on and send 

us your application!  

The TTF investment was valued at $48586.50 as of June 24, 2020 and 

has shown good resilience despite market volatility.  

mailto:ed@nbaslpa.ca%22%20%5Ct%20%22_blank
mailto:president@nbaslpa.ca%22%20%5Ct%20%22_blank
mailto:ed@nbaslpa.ca%22%20%5Ct%20%22_blank
mailto:president@nbaslpa.ca%22%20%5Ct%20%22_blank
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Executive Director’s Report    
February 2021

Since the last issue of the ECHO the Execu<ve Council has welcomed two new members:  
Paula Murray – President Elect  and  Allison Bowes – Secretary. 

Our new members have undergone our new board member orienta<on whereby they had the 
opportunity to meet with their predecessor, the Execu<ve Director and the Execu<ve Assistant 
to be provided with all necessary informa<on.  Each new board member was also assigned a 
mentor who can help acquaint them with the board.   

Last fall our team along with several long-standing members developed our 2020-2022 
Strategic Plan, which was recently finalized by the Execu<ve Council.  The key goals we strive 
to achieve during the next three-year period are the following:  

Regula1on: The Associa+on meets its regulatory responsibili+es to protect the interest of 
the public. 

•Develop, monitor and enforce regula<ons in accordance with regulatory best prac<ce.  

•Educate members, staff and the public regarding NBASLPA’s regulatory responsibili<es.   

•Collaborate with other audiology and speech-language pathology regulators across      
Canada and with other health care regulators in New Brunswick. 

Educa1on: The public understands the relevance of both professions and members are 
provided access to educa+on to help them excel in their profession.   

•Increase public awareness of our professions.   

•Provide innova<ve ways of facilita<ng access to con<nuing educa<on to members.  

•Provide opportuni<es for members to network. 

France Gauthier, 
Execu<ve Director
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Advancement: The Associa+on works to advance the interests and standards of the 
speech-language pathology and audiology professions.   

•Meet with stakeholders to promote changes to legisla<on and government policies to 
advance the standard of speech-language and audiology services in New Brunswick. 

Internal Processes: The Associa+on’s internal business processes are clearly defined and 
well executed and it maintains posi+ve rela+onships with its internal and external 
stakeholders.   

‣ Clarify roles and responsibili<es for all paid and volunteer posi<ons. 

‣ Develop and/or improve policies and procedures. 

‣ Ensure effec<ve financial management. 

‣ Improve commiMee effec<veness. 

‣ Network with external stakeholders. 

‣ Increase member engagement & involvement. 

‣ Improve communica<on with members. 

Based on these high level goals, the Execu<ve Council and NBASLPA staff have developed a 
comprehensive opera<onal plan with detailed deliverables to be accomplished over the 
course of the next two years.     

Some of the things we have worked on in 2020 are the following: 

1.We developed a new Educa<on CommiMee to review the member Sa<sfac<on Survey 
results & suggest how to proceed with affordable con<nuing educa<on opportuni<es in 
2021.   We are currently exploring poten<al partnerships with other Atlan<c Canadian 
Associa<ons.   

2.We updated the member renewal process by making the database form available 
online.  By renewal 2021 all required forms will be filled by members online rather than 
submibng paper copies.   

3.We developed a new orienta<on process to welcome new Execu<ve Council members 
and created a Board Member Agreement to be signed annually by Execu<ve Council 
members, which clearly outlines their role.   

4.An AdHoc group of school SLPs was formed to write a leMer to the French Deputy 
minister of educa<on to include SLPs in pandemic back to school planning.  Another 
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AdHoc group of school SLPs and audiologists was formed to write a leMer to the minister 
of educa<on and all school board superintendents about proper classroom acous<cs 
during the pandemic school space planning.   

5.The staff & EC members have met with the Associa<on lawyers to clarify our advocacy 
role, which is to advance the professions of SLP and audiology and for public safety.  Our 
role is not to advocate for specific members or the member group.   

6.We are developing a rela<onship with the SAC, beMer understanding their advocacy role 
and consul<ng with them on advocacy efforts outside our scope for poten<al support.  

7.Provincial Associa<ons/Colleges in Atlan<c Canada and Ontario have been consulted 
about best prac<ces regarding COVID-19.   

On another note, I wanted to take a moment to explain the role of NBASLPA again.  Due to 
several requests and inquiries from members regarding advocacy for members and services 
we consulted our lawyers to clarify our role in order to ensure we are adhering to our Act and 
By-Laws.  Our role is to protect the public and promote excellence in the professional prac<ce 
of speech language pathology and audiology through advocacy and educa<on. That being 
said, our lawyers pointed out that everything our Associa<on is currently doing is in 
accordance with our Act.    

This means we will con<nue to educate the public about our professions as well as educate 
our members through con<nuing educa<on opportuni<es.  It also means that NBASLPA will 
con<nue to advocate by advancing the interests and standards of the speech-language 
pathology and audiology professions.  The only thing we must be mindful of is that NBASLPA 
cannot advocate for the individual benefit of members or the group of members but rather to 
advance the professions and protect the public by ensuring our members are qualified 
clinicians.  Thus, we will con<nue to operate as usual but we will be more careful in selec<ng 
the types of advocacy efforts to undertake to ensure they are aligned with our role.  I hope 
this clears up any confusion.   
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PR Committee Report

The NBASLPA Public Rela<ons CommiMee has been extremely busy over the past year! 

Many members will be pleased to hear that we have taken on the task of upda<ng the 
NBASLPA website, adding content and, in general, making it more user friendly.    

We are currently working on content for the Public Sec<on of the website en<tled “How to 
Find Audiology and Speech-Language Pathology Services in New Brunswick”.  In the past the 
Public has been able to “find a professional” but we were interested in developing a clear 
path for people to find out what services are provided where and who they can contact 
regarding services for infants and preschoolers, school-age children, and adults.   

Be on the lookout for an email with an organiza<onal chart and wriMen content that we hope 
to add to NBASLPA’s website within the next few months.  We  will be sending an email asking 
members to provide feedback on the chart and content to ensure that all informa<on is 
accurate and that nothing has been overlooked. 

In response to our members interest in NBASLPA tapping into social media poten<al/op<ons, 
the PR CommiMee has focused our adver<sing efforts on using social media.  We post and 
update on an on-going basis our Facebook page and Instagram.  We receive monthly reports 
which include how many followers we have (over 1,300 ) as well as the number of likes we 
get (almost 1,300) at latest count.  We also receive monthly analy<cs   which tells us: who is 
accessing the NBASLPA website (by age, and gender, province), how and how omen they 
accessed the site, etc.   

The PR CommiMee is always on the lookout for new content. Please contact Stephanie Tinker 
(Facebook) at stephanie.<nker@horizonnb.ca and Ashley Culliton (Instagram) 
ashley.culliton@ais.cia.ca respec<vely if you have something of interest that you would like 
them to share.  

This month we will be taking on a new project!  The PR CommiMee is developing a Public 
Service Announcement with the goal of educa<ng the public regarding the associa<on, its 
members and direc<ng them to the NBASLPA website for more informa<on. 

A fun project that we are also going to tackle soon is developing profile videos of 
Audiologists and Speech-Language Pathologists which will be available on the NBASLPA 
website en<tles “Gebng to Know New Brunswick Audiologists and Speech-Language 
Pathologists”.   The format will be similar to that of the ar<cles found in the Echo.  Please let 
us know if you or someone you know would like to be profiled. 

The NBASLPA Execu<ve Council has asked to Public Rela<ons CommiMee to develop a video 
regarding the role of NBASLPA.  This should be a very interes<ng project indeed! 

mailto:ashley.culliton@ais.cia.ca
mailto:ashley.culliton@ais.cia.ca
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As usual we will con<nue to update the Tool Kit for May is Speech and Hearing Month which is 
currently available on the NBASLPA website.  We  are also hoping to work in conjunc<on with the 
Educa<on CommiMee to provide content for the Calendar of Events and Educa<onal Events 
sec<on of website.  If you have heard of events or ac<vi<es that would be of benefit to the Public 
or the Profession, please contact Rhonda Rubin at rhonda.rubin@nbed.nb.ca.  

Please contact me or any member of the Public Rela<ons CommiMee if you are interested in 
joining the CommiMee or just becoming involved with one of the many projects we are working 
on.  The PR CommiMee con<nues to meet monthly via Google Meet, and occasionally more omen 
if a project needs special aMen<on.  Our current members include: 

Dianne Silliphant, Stephanie Tinker, Paula Murry, Bill Wallace, Rhonda Rubin, Kerry Schriver, 
Ashley Culliton, and our newest member, from Woodstock, Andrea Power.  

On a final note, just two months ago we lost a treasured friend, colleague, and member of our PR 
CommiMee, Karen Baird, to a nineteen-year baMle with breast cancer.  Karen was an inspira<on to 
us all and will be forever missed.   

Dianne Silliphant 

PR CommiMee Chair 

We all appreciate an award. Whether to acknowledge our hard work, celebrate recent research 
success, inspire others within our profession, or commend those who have supervised students 
during their clinical learning.  

  

Awards are a celebration of those who are working beyond their clinical duties and those who 
enjoy contributing an extra effort to the world of Speech-Language Pathology and Audiology in 
New Brunswick.  

  

The NBASLPA can only provide such deserving awards with the help of the members at large 
who have knowledge of the rightful recipients. Your recommendations and nominations are 
needed for the awards to be given to those who are praiseworthy. On the NBASLPA website, 
under the tab: Member Recognition, you can read stories of past award recipients. 

  

Don’t let your colleagues go unnoticed, nominate someone who has demonstrated professional 
generosity today. Nominating someone is easy, find the nomination form on the NBASLPA 
website                       https://nbaslpa.ca/?s=awards. 

NOMINATE

https://nbaslpa.ca/?s=awards
mailto:rhonda.rubin@nbed.nb.ca
https://nbaslpa.ca/?s=awards
mailto:rhonda.rubin@nbed.nb.ca
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GETTING TO KNOW

Paula Murray, 
NBASLPAs President-Elect 
2020-2021

Paula graduated from Dalhousie University in 
1992 as a Speech Language Pathologist. She has 
worked at the Moncton Hospital in the Speech & 
Hearing Department for 28 years, transferring 
once to Extra-Mural Hospital, Driscoll Unit for 18 
months to cover a maternity leave. During her 
<me at the Moncton Hospital, Paula has worked 
with pediatrics, birth to school entry with a 
specializa<on in infant and child feeding and 
swallowing disorders. She also helps cover adult 
services when staffing requires support  

What inspired you to become an SL-P? 
When I was 5 my playmate and neighbour ScoM 
stuMered. He and his family moved to Halifax and 
several years later when our families went 

camping I no<ced that he didn’t stuMer anymore. 
His mom said he had seen a speech therapist 
who has helped him. I decided that was what I 
wanted to be. 

What are your top 3 therapy materials? 
Cards in the can, books and our department (s) 
drive are essen<al. My dinosaur magnets and owl 
shape sorter are my must have reinforcers. 

What/who has been your favourite seminar/
conference/speaker related to your career? 
The Beckman Oral Motor Conference has hands 
down been my favourite and the most important 
workshop I have aMended. It is an assessment 
and exercise program I have used across 
popula<ons and it allows me to provide direc<on 
to families on how to support their child’s 
feeding/oral development.   

What will you be doing in 10 years?           
Re<red but s<ll suppor<ng infants and moms in 
achieving a posi<ve and effec<ve feeding paMern.   

Do you have any quotable quotes, 
funny stories or fond memories 
related to your career?                                                       
The job is only as good as the people 
you work with! 

If you hadn’t become an SL-P what 
would you be doing?                                 
In high school I told my mom if I could 
not get into speech I would like to 
study interior design or home 
economy. She said to study hard and 
become a speech therapist, so I could 
have a nice home to decorate and run 
efficiently. 
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If you won the loMery, what’s the first thing you’d do?                                                                                 
Buy a new and bigger house to decorate. 

What is your favourite vaca+on des+na+on?                                                                                       
Anywhere with a water view and ocean beach to walk on.  

What is your favourite food?                                                                                                                        
Potluck at our department. Those ladies can cook. Renelle’s hot mushroom dip is divine.  

Choose one other NBASLPA member. What is your favourite thing about that person.                     
Shout out to Petra Robitaille. Several years back she agreed to take on the challenge of pediatric 
feeding and swallowing and she has excelled. Her caring and compassion for families who struggle with 
feeding their babies is evident in the support she is always there to provide. It has been wonderful to 
collaborate with her and work as a team in serving this popula<on. 

30 Years Of NBASLPA 
Membership

 Stacey Norton   Gail Dornan 
 Angela Kaiser-Hansen Bill Wallace 
 Terry Lee Vringer  Darrelyn Snider 
 Dianne Silliphant  Joanne Genge

This year we have the pleasure of recognizing eight (8) members who have 
achieved 30 Years with NBASLPA.

Congratulations to all the recipients! 

30 Years of NBASLPA Membership



13

ONLINE EDUCATION ENDORSED BY 
OUR COLLEAGUES

1.Talking with Tech --AAC   series:

YouTube >  https://m.youtube.com/channel/UCUBe5vBHYZjzzcaumAloqNA/featured 
Also available in Podcast format from Apple, Google, Spotify, etc. 
 
2.  Some recorded sessions from 2020 AAC in the Cloud virtual conference this summer  
e.g., 
https://m.youtube.com/watch?v=8zcMSmcdZcE 
 
https://m.youtube.com/watch?v=SEY6ymEP4ZE&t=4s

3 . Stuff on AAC telepractice in general:
https://m.youtube.com/watch?v=86Y4B8filOA
 
https://m.youtube.com/watch?v=DbPbjfFj378
 
https://m.youtube.com/watch?v=_ful6mERSuM

Bill Wallace

I would like to recommend paediatric SLPs 
watch the webinar “Making a Difference: 
Management of Childhood Apraxia of 
Speech (2015) by Deb Goshulak. It’s free on 
the SAC members website.

Montgomery Boone

https://m.youtube.com/channel/UCUBe5vBHYZjzzcaumAloqNA/featured
https://m.youtube.com/watch?v=8zcMSmcdZcE
https://m.youtube.com/watch?v=SEY6ymEP4ZE&t=4s
https://m.youtube.com/watch?v=86Y4B8filOA
https://m.youtube.com/watch?v=DbPbjfFj378
https://m.youtube.com/watch?v=_ful6mERSuM
https://m.youtube.com/channel/UCUBe5vBHYZjzzcaumAloqNA/featured
https://m.youtube.com/watch?v=8zcMSmcdZcE
https://m.youtube.com/watch?v=SEY6ymEP4ZE&t=4s
https://m.youtube.com/watch?v=86Y4B8filOA
https://m.youtube.com/watch?v=DbPbjfFj378
https://m.youtube.com/watch?v=_ful6mERSuM
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MIRAMICHI   

The Miramichi Region has seen some 
staffing changes over the past few months.  
We would like to extend a warm welcome to 
Amanda Matchett and Brittany Beattie who 
began permanent employment with 
Anglophone School District North this year.  
Amanda and Brittany have both worked in 
the Miramichi Area in the past and we are 
pleased they’ve decided to return.  

We would also like to congratulate Cathy 
Reinsborough on her retirement this past 
July!  Cathy worked as an S-LP for 32 years 
serving mainly the school-aged population.  
Cathy began her career working with the 
department of Social Development, then 
moved on to the Department of Health, and 
ended her career at the Department of 
Education.  We want to extend a huge thank 
you to Cathy for her dedication towards 
helping the children of our area.  We wish her 
all the best as she enters this new and 
exciting chapter.  

We would also like to congratulate Kelsey 
Manderville on the birth of her new baby boy, 
Hudson.  Hudson was born on September 16 
and is a little brother to Ivy (2).  Kelsey also 
recently resigned from her position with Talk 
With Me (Miramichi) to purse employment 
under Jordan’s Principle.  She will be working 
with the North Shore Micmac District Council 
serving children of Metepenagiag and 

Natoaganeg First Nations.  Best of luck, 
Kelsey!

Last, but certainly not least, we would like to 
congratulate Rebecca LeBlanc on her 
decision to pursue private practice on a part-
time basis in the Miramichi Area.  Rebecca 
recently joined a team of professionals at 
Campbell’s Cognitive Therapy which is a new 
mental health clinic specializing in cognitive 
behavior therapy.  Rebecca is sure to be an 
asset to the team and we are delighted to 
have this resource at our fingertips.    

SAINT JOHN   

Update from the Talk with Me 
Program in Anglophone 
School District South:

Kathy Mullin and Erin Court will be running a 
Hanen “It Takes Two to Talk” in Saint John in 
Jan-Feb 2021. They are planning to run it in-
person, following all Public Health and district 
guidelines with a back-up plan to offer parent 
sessions via telepractice on Zoom if COVID 
restrictions require an alternative delivery 
method.    

Update from the Saint John Regional 
Hospital:
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2020 has been a challenging year learning to 
navigate acute care, inpatient, and outpatient 
services in the era of COVID. Through March 
to June 2020, many of our SLPs and 
Audiologists were redeployed to other areas 
including: the mobile COVID testing unit, 
Environmental Services to help with extra 
cleaning, screening at staff/patient entrances 
to the facility, general porter duties, etc. With 
most outpatient services on-hold in the 
spring, it feels like we’ve been playing catch-
up ever since. Kudos to the pediatric staff on 
implementation of teletherapy in the late 
spring/early summer, now masters of Zoom. 
Many sessions have continued via Zoom this 
fall but more and more in-person pediatric 
therapy sessions have resumed behind 
plexiglass and clear facemasks. 

It has been another year of staffing changes, 
saying good bye to familiar faces and 
welcoming new ones. Currently, Alisha Gaetz 
is on maternity leave with baby girl, Everly 
Nora, who arrived in January 2020. We 
anticipate Alisha’s return in February. Erika 
Flieger also welcomed her first baby girl in 
June 2020, Enora Jade. We hope to have 
Erika back with us in March 2021. In the 
meantime, we’re happy to have Allison 
Bowes and Erika Sanderson filling in for 
those maternity leaves. Robbi Daly was 
helping to back-fill the Charlotte County 
Hospital position but has recently moved on 
to Upper River Valley. Jade Carruthers was 
able to fill in at Charlotte County Hospital 
from September to December, moving on at 
that point to a permanent part-time position 
with Extra Mural Eastern Charlotte. Jade is 
also filling a part-time maternity leave in Zone 
3.  

Alex Colquhoun, Audiologist, 
along with his wife Caitlyn, and 
their daughter Lucy welcomed 
Harvey Alexander to their family 
in October.  

Gail Dornan, Audiologist at Sussex Health 
Center, sailed into retirement in December 
with over 30 years of service with the 
corporation, initially in nursing, then in 
Audiology. That position remains vacant for 
now and we hope to have someone to follow 
in Gail’s footsteps before too long. Staff at 
Sussex Health Center had a small 
celebration for Gail in December. She will be 
missed both in Sussex and in Saint John 
where she often helped to fill in when 
needed. Wishing Gail all the best in her 
retirement years which will surely involve 
some travel and sailing. 

We were also happy to welcome Erin Fraser 
back to the Regional from her maternity 
leave in September  to resume a split 
pediatric/adult caseload. Robyn Jorgenson 
also joined the inpatient team on a 
permanent full-time basis at the Regional in 
September. She is now covering our Neuro 
and Neuro Intensive Care units since Doug 
Gainforth retired at the end of September, 
after 39 years!!! We managed to pull off a 
small celebration of his years of service, 
following public health precautions. A small 
gathering was arranged in-house and some 
of our former retirees were able to join via 
Zoom to share stories of early escapades in 
Doug’s career when he was apparently quite 
the practical joker. We wish Doug and his 
wife, Carole, many happy years boating, 
fishing, and hopefully soon resuming their 
love of travel in their retirement years. 
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EDMUNDSTON   

We want to wish a warm welcome to Marie-
Ève Haché, new SLP at the
Edmundston Regional Hospital since 
October 19th. She is coming to us
from the Gatineau region. She worked in 
Ottawa but she is originally
from the Acadian Peninsula. She graduated 
at the Ottawa University in
2011. Welcome to you and your family 😊  
We’re very happy to have you
join our team.

FREDERICTON & UPPER RIVER VALLEY 

Katie Hamilton (SLP with the Augmentative 
Communication Service at SCCR and 
DECRH adult outpatient services) will begin 
maternity leave in February – we are sending 
her good wishes as she and her husband 
Eric prepare to welcome their second child! 

Susan Howey (SCCR Adult team SLP) will 
be covering Katie’s maternity leave at SCCR. 
We are pleased to announce that recent 
University of Ottawa graduate Frederic 
Downing-Doucet will be filling Susan’s 
position during this time.  We’re also happy to 
announce that Jade Carruthers will be filling 
Katie’s position at DECRH.
 
Lots of baby news in Area 3.  Since the last 
update:
Sarah Walsh, Audiologist at DECRH, 
together with her husband welcomed a new 
baby brother for Sam.  Felix born: May 1, 
2020.  Allison Serrano, Audiologist from 
URVH has been covering Sarah’s maternity 
leave at DECRH.
Denise Connor, SLP with the Children’s 
Rehabilitation Team based out of Fredericton, 
together with her husband welcomed a new 
baby brother for Milan. Nyle born: Sept. 22, 
2020.  Maggie MacAulay, SLP from URVH 
has been covering Denise’s maternity leave.
Saumya Chowalloor, Audiologist was filling in 
for Allison Serrano at URVH but has left the 
position on maternity leave, eagerly awaiting 
her new arrival in March.
 
We’re also happy to share that:
Robbi Daley, SLP is back at URVH, covering 
for Maggie MacAulay. 
Chantal Martin Dedam has joined our SLP & 
Audiology team.  She is our new admin. 
support for SLP, based out of DECH and 
 began in June 2020. 
 
Congratulations to everyone!

MONCTON   

In the Greater Moncton area, we have had a 
few new staffing additions! In Anglophone 
East School District, Jenna Carrol has 
replaced Amanda Matchett in the full-time 
temporary position. Amanda has moved back 
to her old stomping grounds in Miramichi last 
March. In addition, Kandice Roy had a 
beautiful baby girl in the spring. Crysta Giles 
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is filling Kandice’s maternity leave. Just across the 
way, The Moncton Hospital welcomed speech-
language pathologist;  Mia Lawrence for the fall 
block of therapy. As many of you know, we also 
have experienced the loss of a wonderful and 
dear colleague; Karen Baird. Karen passed away 
on December 6th, 2020 after a long battle with 
cancer. In her memory, the Speech and Hearing 
department started a new initiative called “Karen’s 
Books for Kids.”

We welcome all NBASLPA members to share their 
stories and memories that highlight their personal or professional interactions with 
Karen. Please, email your contributions for the spring ECHO edition to 
kim.fontaine@horizonnb.ca

mailto:kim.fontaine@horizonnb.ca
mailto:kim.fontaine@horizonnb.ca
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Karen’s
Books

 For Kids
Karen Baird was a beloved mother, wife, friend and colleague. She exuded passion 
and love for her family, animals, work, art and advocacy for children. Karen always 

armed herself with the most up-to-date studies on literacy and language 
development and enjoyed sharing that knowledge with her famous emails. Her 
love of literacy was evident in her work with preschoolers, including her own 

children and her colleagues’ children. Karen used her books as a tool to optimize 
language development in young kids and foster a life-time love of reading.

She was always ready to take up the challenge.

Karen’s work family at the Speech and Hearing Department at Horizon’s 
The Moncton Hospital has decided to honor her passion for literacy and children 

by starting Karen’s Books for Kids.

Every year, we will be collecting new books to distribute to children in the Greater 
Moncton area who do not have access to their very own books. In the future, we 
will be making this an annual event and will be calling on colleagues, friends and 

former clients to donate.

We have purchased over 125 books and selected Moncton Headstart’s 
Toyland Program as this year’s recipient.

We love you Karen and will shine your powerful light at every opportunity.
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PUBLISHING INFORMATION                                                                                                     
Echo is a publication of the New Brunswick Association of Speech-Language 
Pathologists and Audiologists. Echo is published twice yearly. The newsletter is a 
benefit of membership distributed to all NBASLPA members. A yearly subscription may 
be purchased by non-members.  

SUBMISSIONS / ENQUIRIES                                                                                                  
Letters to the Editor, commentaries, and other submissions (including photos) are 
welcome. The Editorial Board reserves the right to edit submissions for length and 
clarity. Please forward submissions to:Echo Editor (Kim Fontaine)   
kim.fontaine@horizonnb.ca

ADVERTISING IN ECHO 

Employment and business advertisements will be published according to the fee 
schedule below. Educational opportunities are advertised free of charge. For more 
information, please contact Diane DeCoste at www.nbaslpa.ca  

Business card $25.00 Half page $100.00 

Quarter page $50.00 Full page $200.00 

Fees must be received prior to publication. A copy of the newsletter containing the 
advertisement will be sent to the advertising agency at their request. Employment 
advertisement should contain position title, duties, qualifications, salary, and contact 
information. All advertising submissions may be edited to conform to space 
purchased.Cheques made payable to:                   NBASLPA                                                                                            

147 Ellerdale Avenue                           
Moncton, NB
E1A 3MB  

NBASLPA/AOANB 
147 Ellerdale Avenue, Moncton, N.B. E1A 3M8 
Telephone: 506-858-1788 Fax: 506-854-0343 

Email: nbaslpa@nb.aibn.com 
Website: https://www.nbaslpa.ca/

DISCLAIMER:The NBASLPA ECHO is published in good faith for general information purposes 
only.  The information published does not necessarily represent the position of NBASLPA on any 
subject.  Although we strive to publish only accurate information and peer-reviewed research, 
NBASLPA cannot guarantee the accuracy and currency of the information.  Only photos that have 
been released for publication are shared in our ECHO.  At times, we provide links to websites of 
other organizations.  The provision of those external links does not imply NBASLPA’s endorsement 
of the content found on those websites

https://www.nbaslpa.ca/
https://www.nbaslpa.ca/
http://www.nbaslpa.ca
http://www.nbaslpa.ca
mailto:kim.fontaine@horizonnb.ca
mailto:kim.fontaine@horizonnb.ca

