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Introduction 

The New Brunswick Association of Speech-Language Pathologists and Audiologists 

(NBASLPA) is a statutory body committed to advancing the provision of quality 

professional practices of audiology and speech-language pathology in New 

Brunswick.  

 

NBASLPA’s authority is legislated by The Act Incorporating the New Brunswick 

Association of Speech-Language Pathologists and Audiologists (1987) and The Act 

Respecting Health Professionals (1996).  NBASLPA is also governed by its Bylaws and 

Rules.  

 

NBASLPA establishes and enforces registration and continuing competency 

requirements for registered members in accordance with its mandate to protect 

the interests of the public.  Other responsibilities include the approval or 

accreditation of educational programs in speech-language pathology and 

audiology and the investigation of complaints against members and non-members 

who (allegedly) are not in compliance with NBASLPA’s Act or other regulations. 

NBASLPA also has a responsibility to educate its members to their regulatory 

responsibilities.  

 

NBASLPA advocates for the advancement of the professions of audiology and 

speech-language pathology and the individuals served by those professions.  It also 

promotes the professions through education to members and stakeholders, 

including the public.  

 

This report outlines the Strategic Plan for fiscal years 2020 – 2022. The elements of this 

plan were created by the Executive Council, key committee members, and 

employees of NBASLPA at a planning workshop on November 16, 2019, facilitated 

by Beverly Somers of SMART Human Resource Solutions Inc.  

 

At that meeting, participants carefully considered the feedback from NBASLPA 

members, assessed the Association’s strengths, needs, and opportunities, as well as 

a variety of external factors that could impact the Association. 

 

The Strategic Plan provides the road map for the Association over the next 3 years 

and identifies key Strategic Goals designed to continue to move the Association 

forward. As may be seen by the goals stated below, there is an emphasis on more 
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effectively managing the regulatory role, educating members and the public, 

advocating for the advancement of the professions, developing robust internal 

policies and procedures and maintaining positive relationships with stakeholders.   

 

Our Vision 

Ensuring New Brunswickers live with optimal communication health. 

 

Our Mission 

Advancing, elevating and regulating the professional practices of audiology and 

speech-language pathology in New Brunswick. 

 

Our Values 

 Ensuring excellence in clinical practice 

 Leading with accountability and transparency 

 Maintaining NBASLPA to benefit members and the public 

 Creating responsible practices for current and future concerns 

 Enforcing regulations to protect the public 

 

Our Role 

Administering the New Brunswick Association of Speech-Language Pathologists 

and Audiologists in accordance with its Act and its Bylaws.  Protecting the public 

and promoting excellence in the professional practice of speech-Language 

pathology and audiology through advocacy and education.   

Our People 

Number of Executive Council Members: 6 

Elected Audiologists: 1 

Elected Speech-Language Pathologists: 4 

Appointed Public Representatives: 1 

Number of Members (as of November 25, 2019): 349 

Audiologists: 85 

Speech-Language Pathologists: 264 

Employees: 3 (1.5 FTEs) 
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Strategic Direction 
 

The aspirations of the Association align with four strategic platforms: 

 Regulation 

 Education 

 Advancement  

 Internal Processes 

 

Each platform combines the relevant aspirations and corresponding key goals to be 

achieved during the next three-year period (2020 – 2022).  

 

Regulation: The Association meets its regulatory responsibilities to protect the 

interests of the public. 
 

 Develop, monitor and enforce regulations in accordance with regulatory best 

practice.   

 

 Educate members, staff and the public regarding NBASLPA’s regulatory 

responsibilities.   

 

 Collaborate with other audiology and speech-language pathology 

regulators across Canada and with other health care regulators in New 

Brunswick. 

 

Education: The public understands the relevance of both professions and 

members are provided access to education to help them excel 

in their profession.    

 

 Increase public awareness of our professions.   

 Provide innovative ways of facilitating access to continuing education to 

members.  

 Provide opportunities for members to network. 
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Advancement: The Association works to advance the interests and 

standards of the speech-language pathology and audiology 

professions.  

 

 Meet with stakeholders to promote changes to legislation and government 

policies to advance the standard of speech-language and audiology 

services in New Brunswick. 

 

Internal Processes: The Association’s internal business processes are 

clearly defined and well executed and it maintains 

positive relationships with its internal and external 

stakeholders. 
 

 Clarify roles and responsibilities for all paid and volunteer positions. 

 

 Develop and/or improve policies and procedures. 

 

 Ensure effective financial management. 

 

 Improve committee effectiveness. 

 Network with external stakeholders. 

 Increase member engagement & involvement. 

 Improve communication with members. 

 

 

 

 

 


